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Linpico Whistleblowing Policy
Linpico is committed to conducting its business honestly, ethically and safely. This policy exists so that any person who becomes aware of wrongdoing connected with Linpico is able to raise it, knows how to do so, and can do so without fear of retaliation. Linpico would rather receive a concern that turns out to be unfounded than have a genuine concern go unreported.
This policy supports Linpico's Corporate Social Responsibility Policy and its Anti-Bribery, Corruption and Fraud Policy and Counter-Terrorism Financing, Money Laundering and Sanctions Policy, and is to be read together with them.
This policy applies to Linpico SARL (France) and Linpico India, including project-specific offices. It applies to all Linpico employees and contractors, including experts, interns, volunteers, members of Linpico's management bodies, and the staff of subcontractors and consortium partners working on Linpico assignments. Linpico also welcomes concerns raised by clients, funding agencies, counterparts, suppliers, beneficiaries and members of the public.
WHAT SHOULD BE REPORTED
Any person covered by this policy who becomes aware of, or has reasonable grounds to suspect, any of the following must report it without delay:
· fraud, theft, embezzlement, forgery or falsification of records, including the falsification of timesheets, levels of effort or expense claims;
· bribery, corruption, kickbacks, facilitation payments or collusion in procurement;
· breach of sanctions, terrorism financing or money laundering;
· sexual exploitation, sexual abuse or sexual harassment, and any other safeguarding concern, including harm or risk of harm to a child or an adult at risk;
· discrimination, bullying, intimidation or harassment of any kind;
· breach of the rules, regulations or contractual requirements of a client or funding agency;
· conduct endangering the health or safety of any person, or causing serious environmental harm;
· any other serious breach of Linpico's policies or of applicable law;
· any attempt to conceal any of the above.
A concern may be reported whether the conduct concerns Linpico personnel, a partner, a subcontractor, a supplier, a client, or the personnel of another organisation encountered in the course of Linpico's work.
HOW TO REPORT
Concerns should be reported to the Managing Director, in writing or verbally. Reports may be made in confidence, and Linpico will protect the identity of the person reporting so far as is possible whilst properly examining the matter. Anonymous reports will be considered and examined in so far as the information provided permits, although Linpico may be limited in what it can establish, where it is unable to seek further detail from the source.

It is not the role of the person reporting to investigate the matter, to gather evidence, or to establish whether the concern is well-founded before reporting it. Failure to report a known or suspected breach is itself a breach of Linpico's policies.
Safeguarding and PSEAH concerns must be reported without delay and in any event within 24-48 hours of becoming aware of them, in accordance with the Safeguarding and Protection against Sexual Exploitation, Abuse and Harassment section of the Corporate Social Responsibility Policy.
HOW LINPICO WILL RESPOND
Linpico will formally acknowledge every concern promptly; record it, and assess it. Where the concern warrants it, Linpico will examine the matter, using an examiner independent of the matter and engaging external assistance where the nature or complexity of the concern requires it. Linpico will take any immediate steps necessary to protect a person at risk, to safeguard funds or assets, or to preserve records.
Linpico will treat all parties fairly and will observe due process. So far as it is able, Linpico will keep the person who raised the concern informed of progress and of the outcome, while recognising that confidentiality and legal obligations may limit what can be disclosed.
Where a concern is substantiated, Linpico will take appropriate action, which may include disciplinary action up to and including dismissal or termination of contract, termination of a subcontract or partnership, recovery of funds, and referral to the competent national authorities. Linpico will notify the relevant client or funding agency in accordance with its contractual and policy obligations, and will cooperate fully with any investigation or audit they conduct.
PROTECTION FROM RETALIATION
Linpico will not tolerate retaliation of any kind against a person who raises a concern in good faith under this policy, or who assists in the examination of a concern. This protection applies whether or not the concern is ultimately substantiated. Retaliation includes dismissal, termination or non-renewal of a contract, exclusion from assignments, withdrawal of opportunities, unfavourable treatment and any form of harassment or pressure, and will itself be treated as gross misconduct.
A person who raises a concern in good faith will not be penalised even if the concern proves to be mistaken. Concerns raised deliberately falsely or maliciously will be treated as a disciplinary matter.
ACCOUNTABILITY AND REVIEW
The Managing Director holds overall accountability for this policy and for ensuring that concerns raised under it are properly examined. Project directors and project managers are responsible for making their teams aware of this policy and of how to raise a concern, including before deployment.
Linpico will brief every person covered by this policy on its requirements at the point of engagement and will remind personnel of it periodically. Linpico will review this policy at least every two years, and following any significant matter raised under it or any material change in its operations or in applicable requirements.
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